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The Markets 
 
Stocks were mixed Friday as COVID-19 concerns resurged and the future of President Biden’s 
proposed stimulus package remains uncertain. The S&P and the Dow closed lower while the 
NASDAQ pushed to a record high. For the week, the Dow rose 0.63 percent to close at 30,996.98. 
The S&P gained 1.96 percent to finish at 3,841.47, and the NASDAQ climbed 4.19 percent to end 
at 13,543.06.    
 
They Own it Now — Banks foreclosed on 50,238 homes nationwide in 2020, down 65 percent 
from 143,955 foreclosures in 2019 and down 78 percent from 230,305 foreclosures in 2018. The 
worst single year of foreclosures in U.S. history was 2010 with 1,050,500 (source: ATTOM Data 
Solutions, BTN Research). 
 
Really Low — Inflation, as measured by the Consumer Price Index, was up 1.4 percent for 2020. 
For the decade of the 2010s, inflation was up just 1.8 percent per year, the lowest decade of 
inflation in the U.S. since the 1930s. By comparison, the decade of the 1970s suffered 7.4 percent 
annual inflation (source: Department of Labor, BTN Research). 
 
Got a Lower Rate — Through Sept. 30, 2020, 65 percent of the mortgages that were originated 
in the United States YTD were re-fis of existing mortgages (source: Inside Mortgage Finance, 
BTN Research). 
 
WEEKLY FOCUS – Building a Nest Egg for Two 
 
Because marriage is a 50/50 partnership, both spouses should be involved in retirement planning 
– even if only one works outside the home. Working spouses can show appreciation for stay-at-
home partners, many of whom selflessly left jobs to care for family members, by helping them 
build a secure future. Here are a few things to consider. 
 
Spousal IRA: An employed spouse can contribute to a spousal IRA for their unemployed partner 
if they file jointly. A working spouse who doesn’t have access to an employer retirement plan, or 
whose income fits within federal limits if they do, can make a $6,000 tax deductible contribution* 
to their and their spouse’s plans (*$7,000 for IRA owners over 50). Those with incomes over the 
limit can still take advantage of tax-free growth on post-tax contributions to a spousal traditional 
IRA or a spousal Roth if they meet its income guidelines. Thanks to last year’s SECURE Act, 
there is no age limit to contribute to either IRA. But the working spouse can’t contribute more than 
they earn. 
 
Social Security: Because nonworking spouses are eligible for up to 50 percent of their working 
spouse’s Social Security at full retirement age (FRA), timing matters. If the employed spouse 
draws at 62 instead of waiting until FRA, the unemployed spouse will receive half of a reduced 
amount. But even if the working spouse delays drawing benefits until they turn 70, the nonworking 
spouse won’t receive more than 50 percent of their spouse’s Social Security at FRA. This changes 
if the working spouse dies, when the survivor receives their deceased partner’s total benefits – 
including any delayed retirement credits. 
 



 
Medicare: Nonworking spouses who have not paid enough taxes to earn premium-free Medicare 
Part A hospital insurance may qualify through their working spouse’s payments. (Some 
exceptions apply.) Both spouses will then also qualify for Medicare Part B medical insurance, 
which requires a premium. Age differences, however, can complicate matters. If a working spouse 
retires and drops their private insurance to move to Medicare, a nonworking spouse too young 
for Medicare must obtain their own insurance. But an older nonworking spouse may qualify for 
Medicare if their working spouse is at least 62. 
 
When it comes to retirement, there are no do-overs. With so much at stake, it’s important to get it 
right. Whatever your family situation, we can review your retirement plan, identify any shortfalls, 
and help you get on track. Call today.  
We do not provide tax advice; coordinate with your tax advisor regarding your specific situation. 

 
* The Standard & Poor’s 500 (S&P 500) is an unmanaged group of securities considered to be representative of the stock market in general. The Dow Jones 
Industrial Average is a price-weighted index of 30 actively traded blue-chip stocks. NASDAQ Composite Index is an unmanaged, market-weighted index of all over-
the-counter common stocks traded on the National Association of Securities Dealers Automated Quotation System. The Morgan Stanley Capital International 
Europe, Australia and Far East Index (MSCI EAFE Index) is a widely recognized benchmark of non-U.S. stock markets. It is an unmanaged index composed of a 
sample of companies representative of the market structure of 20 European and Pacific Basin countries and includes reinvestment of all dividends. Barclays Capital 
Aggregate Bond Index is an unmanaged index comprised of U.S. investment-grade, fixed-rate bond market securities, including government, government agency, 
corporate and mortgage-backed securities between one and 10 years. Written by Securities America, Copyright January 2021. All rights reserved. Securities 

offered through Securities America, Inc., Member FINRA/SIPC. SAI#3420474.1  

 
We also encourage you to forward this Weekly Market Commentary to anyone you think might 

be interested in this information. 

 

To unsubscribe from the Weekly Commentary please reply to this e-mail and 

type “unsubscribe” in the subject line. 

 
Please do not transmit orders instructions regarding your account by e-mail.  The information provided in this e-mail, and any attachments, is not an 

official transaction confirmation or account statement.  For your protection, do not include account numbers, social security numbers, credit card 

numbers, passwords, or other non-public information in your e-mail. Because the information contained in this message may be privileged, confidential, 

proprietary or otherwise protected from disclosure, please notify us immediately by replying to this message and deleting it from your computer if you 

have received this message in error.  Any use, copy or disclosure by any other person is strictly prohibited. Townsend and Securities America Inc. are 

not affiliated.  If you would like to be removed from our e-mail list, please reply directly to this e-mail.  

 

IMPORTANT DISCLOSURE INFORMATION 
Please remember that past performance may not be indicative of future results.  Different types of investments involve varying degrees of risk, and 

there can be no assurance that the future performance of any specific investment, investment strategy, or product (including the investments and/or 
investment strategies recommended or undertaken by Townsend & Associates, Inc. [“Townsend]), or any non-investment related content, made 

reference to directly or indirectly in this commentary will be profitable, equal any corresponding indicated historical performance level(s), be 

suitable for your portfolio or individual situation, or prove successful.  Due to various factors, including changing market conditions and/or 
applicable laws, the content may no longer be reflective of current opinions or positions. Moreover, you should not assume that any discussion or 

information contained in this commentary serves as the receipt of, or as a substitute for, personalized investment advice from Townsend.  Please 

remember to contact Townsend, in writing, if there are any changes in your personal/financial situation or investment objectives for the purpose of 
reviewing/evaluating/revising our previous recommendations and/or services, or if you would like to impose, add, or to modify any reasonable 

restrictions to our investment advisory services.  Townsend is neither a law Firm, nor a certified public accounting Firm, and no portion of the 

commentary content should be construed as legal or accounting advice.  A copy of the Townsend’s current written disclosure Brochure discussing 
our advisory services and fees continues to remain available upon request. Please advise us if you have not been receiving account statements (at 

least quarterly) from the account custodian. 
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